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1. Policy Statement 

 
At All Saints’ Catholic Voluntary Academy, as a community we strive to create a happy, comfortable 

and supportive Catholic environment for all associated with the school. We aim to provide a safe, 

caring and friendly environment for all our pupils to allow them to learn effectively, improve their 

life chances and help them maximise their potential.  

 
All Saints’ Catholic Voluntary Academy will not tolerate any form of prejudice or discriminatory 
behaviour. 
 
All Saints’ Catholic Voluntary Academy will not tolerate any intentionally hostile or offensive act 
by a person linked to one of the protected characteristics, or any incitement to commit such an 
act in such a manner: 
 

• That it interferes with the peace and comfort of the person 

• That the quality of life of the person is reduced 
 
This policy links to a range of equality legislation: 
 

• Equality Act 2010 and Public Sector Equality Duty (s. 149 of the Equality Act of 2010 
which came in to force in April 2011). This outlines the schools’ duty to eliminate direct and 
indirect discrimination, harassment and victimisation; to advance equality of opportunity 
between pupils; and to foster good relations between pupils; and sets out the schools’ 
requirement to set SMART Equality Objectives; 

• Education and Inspections Act 2006, which outlines schools’ duty to promote community 
cohesion;  

• Education Act 2002, which outlines schools’ duty to promote social, moral, spiritual and 
cultural (SMSC) education, including the promotion of Fundamental British Values; 

 

2. Purpose 

To remove any intolerance to the protected characteristics from All Saints’ Catholic Voluntary 
Academy and to promote a positive inclusive society. 

To allow all pupils to experience a diverse curriculum. 

To enable all pupils to thrive in a socially cohesive society. 

Prejudice-based bullying: Bullying behaviour that relates to actual or perceived differences may 
be as a result of prejudice. The Equalities Act 2010 identifies 9 protected characteristics in relation 
to prejudice-based bullying.  

These are:  

• Age (not schools).  

• Disability.  

• Gender and gender reassignment.  

• Marriage and civil partnership (not schools).  

• Pregnancy and maternity.  

• Race.  

• Religion or belief.  

• Sex.  

• Sexual orientation.  
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3. Categories of prejudice behaviour (this is not an exhaustive list) 

• Physical assault against a person or group because of a protected characteristic. 

• Offensive graffiti. 

• Provocative behaviour, e.g. inappropriate badges or insignia. 

• Bringing prejudice materials, such as leaflets, into school. 

• Verbal abuse and threats including name-calling, insults, and prejudice jokes. 

• Incitement of others to behave in a prejudice way. 

• Prejudice comments during discussion in lessons. 

• Ridiculing of an individual or group related to one of the protected characteristics. 

• Posting any prejudice comments onto a computer. 

 

4. Procedures  

 

The most successful way to address discriminatory or prejudice behavior, is to create a positive 
school ethos and culture where relationships and behaviours are based upon mutual trust and 
respect. Children and young people have a right to be included and consulted.  

 
No member of staff should ignore any form of prejudice behaviour anywhere in the school. 
It should be explained why this behaviour is unacceptable.  
 
All incidents of prejudice behaviour (seen by anyone in the school) should be logged onto 
Arbor, under suspected bullying which will then be followed up by either the Year progress 
Leader, Behaviour coordinator or Assistant Head in charge of Behaviour and Attitudes.   
Incidents are reported to the Behaviour Management Co-ordinator & Designated Deputy 
for Child Protection or the Assistant Head in charge of Behaviour and Attitudes, who will 
record it in the relevant referral systems. 
 
 
Sanctions will be applied to perpetrators, and they will follow a range of appropriate anti-
prejudice resources (for lesson examples see appendix 3 and 4). All incidents are logged, 
dated and details of actions taken for the perpetrator and victim are detailed. The incident 
log is updated by the Behaviour Management Co-ordinator and a checklist completed for 
both the victim and the perpetrator and the support given is proportionate to their needs 
(see appendix 1). The behaviour support team reviews the situation with the victim after 2 
weeks and 1 month, to ensure no further incidents have occurred and to confirm that the 
incident has been resolved. 

 
Our policy on prejudice incidents is set out separately and acknowledges that repeated prejudice 

incidents or a single serious incident may lead to consideration under child protection procedures. 

 

Please see appendix 2 for our graduated response. 

 

 

Repeated or serious incidents would trigger further intervention, under child protection 

procedures, as detailed in the Safeguarding and Child Protection Policy. 

 

 



5 
 

 

5. Interventions 

 

Where appropriate, the Academy will use external agencies such as ‘Prevent’ workers and 

Police Liaison Officers to support students who have been both the victim and perpetrator of 

prejudice incidents, in accordance with the guidelines shown in our Safeguarding policy. 

 

Our work with pupils who display bullying to others  

• We interview the pupil (or pupils) involved in displaying prejudice behaviour separately  

• We listen to their version of events and talk to anyone who may have witnessed the 

prejudice behaviour  

• We reinforce the message that prejudice behaviour is not acceptable, and that we expect 

it to stop  

• We affirm that it is right for pupils to let us know when they are facing prejudice behaviour 

• We consider sanctions under our school’s policy  

• We advise pupils responsible for displaying prejudice behaviour that we check to ensure 

that prejudice behaviour stops 

• We ensure that those involved know that we have done so  

• When prejudice behaviour occurs, we contact the parent/carers of the pupils involved at an 

early stage  

• We follow up after incidents to check that the prejudice behaviour has not started again  

• We work with pupils who have been involved in prejudice behaviour others to ascertain the 

sort of support that they need. 

• We ask all staff to follow the ‘Restorative Questioning’ following a student that has 

displayed prejudice behaviours. (appendix 5) 

 

Our support to pupils who are experiencing prejudice behaviour or discriminated 

against  

• They are reassured that they do not deserve this and it is not their fault  

• We assure them that it was right to report the incident  

• We encourage them to talk about how they feel and try to ascertain the extent of the problem  

• We engage them in making choices about how the matter may be resolved  

• We discuss strategies for being safe and staying safe  

• We ask them to report immediately any further incidents to us  

• We affirm that it can be stopped and that we will persist with intervention until it does 

• We ask all staff to follow the ‘Restorative Questioning’ following a student that has been 

the victim of prejudice behaviours. (appendix 5) 

 

 

6. Prevention 
Promoting trusting and respectful relationships, restoring relationships where appropriate 
and responding to all forms of prejudice will develop better relationships, better learning 
and better behaviour and help to prevent prejudice behaviour. 
 
At All Saints’ Catholic Academy, we have a group of students, called ‘No to Hate’ 
ambassadors and ‘Anti-bullying Officers (ABO)’, that plan and deliver assemblies and Acts 
of Worship to educate students on the protected characteristics. 
 
 
Curriculum audit and provision 

Students are taught about families and relationships through the Personal Development 
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programme, delivered via ‘No to Hate’ ambassadors, lessons, tutor time, assemblies, 
Celebrations of the word and form time prayer. The content (due to change in 
September 2026) includes:  

• how stereotypes, including stereotypes based on sex, gender, race, religion, 
sexual orientation, or disability, can cause damage (e.g. how they might 
normalise non-consensual behaviour or encourage prejudice). 

• the legal rights and responsibilities regarding equality (particularly with 
reference to the protected characteristics as defined in the Equality Act 2010) 
and that everyone is unique and equal. 

 
The curriculum which is audited yearly must aim to: 

• Promote a positive self-image. 

• Exploit opportunities to celebrate the richness and diversity of all student 
characteristics. 

• To present a variety of protected characteristics to create an understanding of and 
interest of all individuals in society. 

• Exploit opportunities through assemblies to deal with the issues of prejudice. 

• Exploit opportunities through Personal Development, e.g. the use of visiting 
speakers, role-play exercises and the use of media and film. 

• Exploit opportunities for pupils, through subjects to unite and share experiences, 
celebrate individuals and develop a diverse understanding. 

 
Resources should: 

• Reflect the fact that we are a society containing all protected characteristics. 

• Present positive images of people from all protected characteristics and avoid 
stereotyping. 

• Present a balanced world perspective and an unbiased view of social and economic 
relations in the world. 

• Avoid tokenism either in style or content. 
 
Resources should be regularly reviewed by the Assistant Head Teacher in charge of 
Behaviour and Attitudes and Curriculum Leaders. 

 

7. Monitor and review procedures 
The Governing Body  
The Governing Body, supported by the Head Teacher, will review the policy 
annually. 
Assistant Head Teacher (Behaviour and Attitude) 
Assistant Head Teacher (Behaviour and Attitude) will monitor racist incidents and records 
termly. 
Curriculum Leaders  
Curriculum Leaders will regularly monitor teaching materials, schemes of learning, school 
displays and written communications to check for any discriminatory content. Curriculum 
Leaders regularly update the schemes of learning and map out the spiritual, moral, social and 
cultural aspects of their courses, through the Cultural Capital element of the Curriculum 
Intent.  
Subject teachers and tutors 
Subject teachers and tutors will regularly monitor classroom materials and ensure they 
inform the Behaviour Management Coordinator of any racial incidents. 
 

8. Relationships with other school policies and government documentation 

• OLoL SEND policy 
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• Anti-prejudice behaviour policy 

• Anti-radicalisation policy 

• Teaching and Learning Policy 

• PSCHE Education policy 

• RSHE policy 

• Behaviour and Child Protection Policy 

• Equality and diversity 

• Equality Act 2010 
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Appendix 1: Checklist and follow up of support 
 

Prejudice incident checklist  
   

Name of victim  Form  

Name of alleged perpetrator  Form  

Racist incident Checklist  Date   
 

  

    

  
  

 

 

Action  Completed  

Speak to victim to discuss incident/take detailed statement Log on CPOMS (if not 
done already)  

   

Ensure teacher/YPL has contacted victims' parents to make them aware of the alleged incident & 
that we are investigating  

   

Speak to the alleged perpetrator — discuss alleged incident/take detailed statement     

Ensure teacher/YPL has contact perpetrators parents to make them aware of the alleged incident 
& that we are investigating  

   

Witness statements to be taken from other students/staff (if relevant)     

Discuss/review statements with teacher/YPL for outcome Sanction/support/Prevent referral?     

Update victim with outcome/next steps Does the victim need 
any support in school?  
e.g. peer mentor  

   

Email staff with actions from check in/follow up  
e.g. Amend seating plan  

   

Update alleged perpetrator with outcome/next steps  
Does the alleged perpetrator need further support in school?  
e.g. EMD mentoring/ /PC Sinclair referral?  

   

YPL/ML/teacher to contact parents of victim/alleged perpetrator with update/outcome     

Update CPOMS — scan all statements and upload to incident     

Reconciliation/restorative justice arranged (if mutually agreed)     

PCSHE session with HFT     

Follow up with victim/alleged perpetrator — 1 week later Upload document to 
CPOMS  

   

Follow up with victim/alleged perpetrator— 1 month later Upload document to 
CPOMS  

   

              

Completed by Date: 
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                Follow up with students after a racist/prejudice incident  

1 week follow up. Date  1 month follow up. Date  

How have things been this since the incident?  How have things been this since the incident?  

Have there been any further incidents/issues?  Have there been any further incidents/issues?  

Do you still have any lessons with the person/issues with 
seating plan?  

Do you still have any lessons with the person/issues with 
seating plan?  

How are you feeling? Are you happy in school/at home?  How are you feeling? Are you happy in school/at home?  

Is there anything more we could support you with/is there 
anything else that you are worried about/want to discuss?  

Is there anything more we could support you with/is 
there anything else that you are worried about/want to 
discuss?  

Actions?  
  
  

Actions?  
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Appendix 2: Graduated response to prejudice incidents 
 

 
 
 

Prejudice incidents* 

 

Situation 1st Offence  2nd Offence 3rd Offence  4th and beyond  

Typed a Prejudice word 

on the computer in a 

lesson 

 

2 days referral 2 days pre-exclusion 3 days pre-exclusion Fixed term suspension 3-5 

days 

Prejudice graffiti on own 

property e.g. ruler, pencil 

case 

 

 

2 days referral 2 days pre-exclusion 3 days pre-exclusion Fixed term suspension 3-5 

days 

Prejudice graffiti on 

school property e.g. desk, 

yard 

 

 

2 days pre-exclusion 5 days pre-exclusion Fixed term suspension 3-5 

days 

Fixed Term Suspension longer 

 

Prejudice 

comment/action made 

indirectly e.g. nazi salute, 

general discussion, 

referring to something as 

‘gay’ etc. 

 

1-2 days pre-exclusion 3-5 days pre-exclusion Fixed term suspension 3-5 

days 

Fixed Term Suspension longer 

 

Prejudice comment said 

/action done directly to 

another student.  

 

3 days pre-exclusion Fixed term suspension 3-5 

days 

Fixed Term Suspension longer 

 

Meeting with Head Teacher 

to look at future options 

* A prejudice-related incident is any incident which is perceived to be prejudice-related by the victim or any other person. This takes into consideration the 

protected characteristics.  

The information provided is to be used as guidance, Mr Cuomo or Mrs Kilday may use their professional discretion as and when required. This may signify 

a change to the above responses. 
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Appendix 3: Resources used to support the perpetrator are varied, below are 2 examples.  
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Appendix 4 - Support for students discriminating against LGBTQ+ students 

Understand the terminology 

Being unsure as to the correct terminology to use can be a source of anxiety for those engaging in this work. To help 

with this, key terms and phrases used in this resource are provided below, which can provide a point of reference to 

help educators feel confident in embedding LGBT+ equality and tackling HBT bullying. A general consensus exists as 

to whether the terms below are acceptable or unacceptable in the UK. Certain individuals may choose to use some 

terms with reference to themselves in ways which are different to the general consensus and they have a right to do 

this. However, terms which are deemed to be generally unacceptable should not be used within a workplace or 

school setting. All language changes over time. It is important to remain up to date to make sure the most 

acceptable terms are being used. 



13 
 

 

 



14 
 

 

 



15 
 

 

 



16 
 

 

 

Appendix 5 – Restorative Questioning 

  


