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As each has received a gift, use it to serve one another, as good stewards of God's varied grace:

Policy: Young carers

Prepared for: All Saints’ Catholic Voluntary academy

Approval
Approved by Approval date Review date
Headteacher May 2025 May 2026

Governors May 2025 May 2026

Content

INTENT STATEMENT . e ettt et et et et e e e e eaneneanaensenransnnansensennn page 2

F Y] 0 1= S TSP PP page 2

L1 = 1 =] { L= T PN page2-3

Al SAINTS’ KBY STaATT eniiiiiiiiii et e et et e et et en et e eneae s eneaesnensansneneaasnenns page 4

Young carer lead
Young carers Champions

Examples of whole-school models of support for youNg Carers .....ooeevvveeeiriiiiniinieiiieneenenennes page 5

. _________________________________________________________________________________________________________|
YOUNG CARER POLICY 1



Intent Statement

All Saints’ Catholic Voluntary Academy acknowledges that young carers may need extra support to
ensure they have equal access to education. Through this policy, the schoolis giving the message that
young carers’ education is important.

Aims
* To improve the progress and raise the standard of achievement for young carers
* To address any underlying inequalities between young carers and other students

¢ To raise awareness of young carers among staff and to ensure the identification of all young carers
as early as possible on entry to the school

¢ To ensure that young carers feel as included and supported within their school community as
possible

¢ To foster respect and understanding towards young carers among all students
* To ensure that young carers take as full a part as possible in all school activities

¢ To ensure that young carers are involved in discussions and decisions affecting young carer
provision

¢ To ensure that young carers have access to appropriate careers guidance and opportunities
* The school recognises that flexibility may be needed when responding to the needs of young carers.

Strategies

* To include space on school application forms for parents to declare: a) Whether or not their child is a
young carer b) Whether or not their child is registered as a young carer

¢ To work with MYTIME Young Carers (MYTIME Young Carers ) to ensure that all relevant school staff
receive training around how to identify and support young carers

* To create a young carer, register accessible to all relevant members of the pastoral team and
teaching staff

¢ To appoint a member of the Governing Body who will be responsible for ensuring that provision of a
high standard is offered to young carers

e To appoint a young carer lead in the Senior Leadership Team who will be responsible for overseeing
young carer provision

¢ To appoint a member of staff to lead on young carer provision who will be responsible for
maintaining a young carer support group and corresponding with external agencies to stay up to date
on ayoung carer’s circumstances and needs.

¢ To monitor the progress of young carers and respond accordingly with appropriate intervention
where necessary
|
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https://www.mytimeyoungcarers.org/

* To monitor the attendance of young carers and respond accordingly with appropriate intervention
where necessary

* To make reasonable adjustments to usual school policies and show flexibility on a case-by-case
basis regarding issues such as lateness to school, late homework and poor attendance

¢ To ensure that young carers have access to the mental health support available across the school
where necessary

¢ To work with MYTIME Young Carers to raise awareness of young carers and develop a culture of
respect for young carers among the student community and also to encourage young carers to come
forwards and make themselves known by delivering student assemblies and PSHE lessons

¢ To offer young carers extra-curricular opportunities for relaxation, leisure and social connection for
young carers

¢ To support young carers in getting to and from the school where necessary

¢ To ensure that young carers have the opportunity to contribute to the discussion around the school
provision for young carers

¢ To offer a programme of careers advice and guidance and, where possible, work experience
placements

¢ To maintain and regularly review our young carer’s policy. This will be reviewed annually

¢ To ensure the designated professional for young carers will liaise with relevant colleagues and other
relevant agencies regarding their caring responsibilities, with the consent of the young carer. All pupils
will be made aware of the desighated professional

¢ To add the pupil to the vulnerable pupils’ list and ensure they receive access to HAF (holiday and
food funding) where appropriate

* The school will provide young carers with opportunities to speak to someone in private and staff will
not discuss their situation in front of their peers

* The school appreciates that young carers will not discuss their family situation unless they feel
comfortable. The young person’s caring role will be acknowledged and respected

¢ The school will treat young carers in a sensitive and child-centred way, upholding confidentiality
* The school will ensure young carers can access all available support services in school

¢ The school will follow child protection procedures regarding any young carer at risk of significant
harm due to inappropriate levels of caring

* The school recognises that flexibility may be needed when responding to the needs of young carers.
Available provision includes (but is not limited to):

a) access to a telephone during breaks and lunchtime to phone home
b) negotiable deadlines for homework/coursework (when needed)

c) access to homework clubs (where these are available)
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d) identifying support for them and their family to enable them to attend school trips and educational activities
e) access for parents with impaired mobility

f) alternative communication options for parents who are sensory impaired or housebound

g) advice to parents if there are difficulties in transporting a young carer to school h) Access to school for wider
supporti.e. food bank

All Saints’ key staff

Young carer lead — Claire Warriner, JPC manager, warriner.c@allsaints.notts.sch.uk

Young carers Champion - Hannah Dwan, wellbeing co-ordinator,
dwan.h@allsaints.notts.sch.uk

Senior Leadership link — Helen Flint, Assistant Head Teacher for Personal Development,
flint.h@allsaints.notts.sch.uk

Link governor - TBC
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Taken from ‘Supporting Young Carers: A resource for schools’;

Carers Trust, The Children’s Society, www.youngcarers.info
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First phase: sign up and vision
- Training and awareness for governors and senior leadership team

- Acknowledgement and understanding of the importance of supporting young
carers (reflected in principal school documents)

Development of a Amend other relevant policies to

young carers’ policy include young carers and their families

Second phase: infroduce a school lead and feam
- Assign a school lead
- Assign a small feam fo work alongside school lead

Parinership work
De\_/elop an ﬁ Find out if the local young carers’ service can
action plan support your school and consider working with

l - other schools in your cluster

Third phase: awareness and suppoit sysiems

Awareness fraining
for ALL staff

l

Ongoing awareness
training for ALL staff
included in professional
development

Set up support systems

-» Practical and pastoral support for
young carers and their families
(including effective communication
systems)

- Young carers’ issues embedded info
wider curriculum, and school plans,
e.g. SEAL PSHCE and Healthy Schools

Fourth phase: idenfificalion and support and monitoring of young carers
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